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I. Speaking points 
Ladies and Gentlemen,

Thank you very much for the invitation. 

I am very glad to be here and I greatly appreciate the opportunity to discuss the future of Europe from the family business perspective. 
Why family businesses are important?

We believe that Europe's family businesses are important economic actors that deserve attention.  

They represent social capital, respect and commitment to the workforce and the local community. 
Across Europe, we have the rough estimates saying that about 70% of enterprises are family businesses and that they account for about 40% to 50% of employment. 

Majority of family businesses in Europe are SMEs.

And SME's are the EU's success story. They are key for the economy, job creation and competitiveness. 

But we shall not forget that Europe is also home to some of the best-known family businesses in the world.

And their retail, luxury and industrial sectors are littered with brands that have been under family control for many generations.

For instance in 2017 IKEA alone generated 38.3 billion Euros in sales, which is three times more than GDP of a country such as Malta.

And in 2017 IKEA did not even belong to the group of ten largest family businesses in Europe. 

This shows how economically powerful family businesses are and how big their contribution to the European economy is. 
What are the specificities of family businesses?

As I have mentioned before, there is a big variety within family businesses. 
Consequently, most of their needs vary depending on their size or the sector in which they are operating and are these shared with other businesses. 
But let me start pointing to some issues that are specific to family businesses.
A critical moment for a family business comes when it is due to be transferred to the next generation. 
Two aspects are crucial in this context of an intra-family succession – the internal governance of a family business and the inheritance taxation.

For families planning to transfer their business, the tax costs can vary widely, depending on where the business is located or whether the transfer is made during the lifetime or on death. 

But in many cases tax will not necessarily be the only deciding factor. 

The most successful intra-family transfers are the ones when the family manages to prepare and implement the succession plan that is aligned with the family’s values and purpose. 

And this is the best way to ensure that family business and the family itself will prosper for generations to come.

These aspects clearly distinguish family businesses from other companies, but they are closely linked to national competences and cultural diversity. 
Taxation is Member States’ competence and they are in charge of designing rules in the area of inheritance and gifts taxation.  
The Commission can only address problems, which affect the operation of the internal market and double taxation and discrimination in the field of cross-border inheritances.
On several occasions, we have encouraged Member States to take actions to avoid double taxation of inheritance and tax discrimination in cross-border context, and to promote growth-friendly tax policies. 
We have seen some progress in this respect, but definitely more could be done.
What are the challenges faced by family businesses?

Let me turn now to the many challenges that family businesses share with other businesses. 
When it comes to management and daily business operations, family companies actually face similar problems as other companies, especially when we talk about start-ups and innovative companies.

Just to mention one example - over 53% of family businesses interviewed in 2018 identified access to talent and skilled workforce as one of their top three concerns.
Some Member States are more successful in growing, attracting and retaining talent than others. 

So this is one of the areas where our reflection, efforts and resources should go. 
Lack of entrepreneurial skills is another example that is relevant for family businesses.

At the same time, it has been identified in many surveys as one of the main barriers to entrepreneurship in Europe.
We are convinced that the policies put into place for supporting growth and jobs, notably the renewed industrial policy strategy and the well- established SME policy provide the most effective way to support family businesses. 
This will cater main concerns such as competitiveness and access to markets and skilled employees, improving business environment, modernising the industry and promoting entrepreneurship.
With the Start-up and Scale-up Initiative we continue supporting European start-ups and scale-ups from all sectors.

We are putting in place measures for them to overcome legal, regulatory and administrative barriers, remedy difficulties with access to finance and create more opportunities to engage with potential business partners, investors and innovation sources in better connected entrepreneurial ecosystems. 
What are the support measures for SMEs?

At present, COSME programme remains the main vehicle for promoting the competitiveness and growth of SMEs. 

Family businesses can fully participate and benefit from all forms of support measures offered by COSME such as access to finance, the services of the Enterprise Europe Network or Erasmus for Young Entrepreneurs.

For instance, COSME combined with the European Plan for Strategic Investments offered loans on favourable terms to almost 350,000 SMEs in Europe which translates into 18 billion Euros of financing in 27 countries.

We also have concrete examples of how COSME guarantees can help family businesses. 

For instance in France, the Banque Populaire together with a network of small-business mutual guarantee company, so called ‘SOCAMA’, offers loans to facilitate the transfer of business ownership.

Financing is available for buying a business, equipment, stocks or acquiring company shares. 

The loans can go up to €150,000 and require a very limited personal guarantee. 

Another source of financing offered by COSME is equity financing by means of investments into selected funds that provide venture capital and mezzanine finance to SMEs at early stage, expansion and growth stage. 

We also continue supporting the Enterprise Europe Network created already 10 years ago to become the world's largest support network for small businesses with presence in every region in the EU and 35 countries abroad via 625 partner organizations.  

It helps about 450.000 ambitious European businesses every year to innovate, increase their competitiveness and expand their business internationally. 

Family business that are SMEs can contact the network to develop their business outside their home country and find business partners abroad. 

New Multiannual Financial Framework – future SME support 

But we need to take further steps and ensure that European businesses of tomorrow, including family businesses, operate in well organised, vibrant ecosystems and that they can receive modern and stable policy support. 
So now we discuss modalities for SME support for the new Multiannual Financial Framework for the period 2021-2027. 

We are convinced that these new programmes, simplified and optimised, will help Europe’s businesses to become leaders of tomorrow.
Thank you for your attention.
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